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TUNGHAI UNIVERSITY
STUDENT LABOR PROGRAM

The Student Labor Prograrh at Tunghai
University is probably an innovation in edu-
cational practice in Taiwan. It has made re-
markable progress in the four years since
Tunghai was founded, and has become a
matter of considerable interest on the part
of other similar institutions. '

The whole program is considered as an
integral part of the curriculum just as one
of the courses in modern languages or in the
study of physics. It is planned to train the
students in good habits of mental and physi-
cal exercise, and to develop a sense of re-
sponsibility, cooperation and loyalty to the
institution or group.

There is also an opportunity for some stu-
dents with financial difficulties to earn a part
of their tuition or boarding fees in order
to lighten the economic burden of their par-
ents.

The Piozram is actually divided into two
sub-programs—i.e. (1) The Fundamental Labor
Training Program and (2) the Work—for-study
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Program.

In the first, each student during the first
two years is required to contribute four
hours of work each week while the classes
are in session, for which grades and credit
are given but no remuneration, just as for
any other part of the curriculum.

+In the second program, students may
make application for “labor grants” , and if
their financial situation warrants it ,they may
be given the privilege of working for a portion
of their tuition or boarding fees. No cash
is given for this labor, but vouchers for work
done may be turned in to the controller’s
office in payment for such fees.

The first of these is the real educational
part of the Program, though the same pattern
is continued throughout the Work—for-study
Program. There is a coonstant change in the
work assignments for the basic labor and
careful supervision is maintained such as there
would be in properly organized homes. In fact
this may be considered as one of thé ways
in which the University acts for the student’s
home .in providing the training which will re
suit in developing the strength of character
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which will be needed when the student grad-
uates and enters society. If each -student is
conscientious in this fundamental labor train-
ing, it may well be that the results in strength
of character will be found to be equal to
any results in the academic portion of the cur-~
riculum. Just as it is generally admitted that
the professional teacher makes more and
better progress with students than do their
parents in teaching them, so too the training
in responsibility. cooperation and loyalty under
proper superviison, may well show better
result sthan similar training in the home
under indulgent or indifferent parents.
But this brief explanation of the Program
may not be clear to all of the students.
Evidently this is true for some, as there
"always seem to be a few students who take
no responsibility for the work assigned to them
fail to cooperate with their fellow students
and show no loyalfy to the  University in
these and other matters. These are just the
elements of character which the Program is
trying to develop as a.part of the over-all
training and education offered in this Univer—
sity, and it is expected that the students of
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eac‘year's graduating class who have gained
significant recognition in the Labor Program
will be found to be superior in strength of
character.

Then too, ‘there are some who feel that they
are imposed upon, thinking that the University
is using them in place of employing regular
workmen for many of the “jobs” to which
they are assigned to help keep the University
looking clean and neat and to help carry out
the mutual service for their fellow students.
As a matter of fact, for those who are really
interested, it may easily be shown that the
Student Labor Program is actually an expense
“to the University just as is a course in physics
or political science. The University could save
money by employing professional labor. As it
is, the University pays 90% of the cost of
educating each student while the student’s
tuition and other fees cover only 109 of the
total cost. That is a part of the burden which
the University accepts in trying to provide the
training for life which will enable its gradu—
ates to fulfill their obligations to society.
Then there are some who feel that the position
of their family or their intellectual attainments

,_-4‘—



should automatically excuse them froggyany
part in the Program. Of course these are the
students who would greatly benefit from the
Program, especially if they could over come
their old-fashioned aversion to manual labor
and appreciate the real dignity ‘and human
value of labor.

As Tunghai is a new University and the
Student Labor Program is a new educational
metbod here in Taiwan, there are probably
ways in which certain parts of the whole
program are not yet operating smoothly and
efficiently. With consecrated effort and
sympathetic understanding these can gradually
be corrected and perfected. With the fulk
cooperation of the whole University-faculty
and students-this Program will become one
of the outstanding benefits, not only to the
University itself, but to each of the gradu-
ating students as well.



